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We distinguish generally of people with disabilities
9 categories become disabled following

an unforeseen event or an
incapacitating illness
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Obtaining the « disabled

worker » status:

Verified diminution of the working
capacity of at least 30%
Person remains apt for work

4000.

people are
concerned in
Luxembourg
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The person who is
recognized « disabled >
worker » is
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looking for a job
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The ADEM’s medical The Occupational Counselling
. : and Redeployement Panel
corpmlssmn fledelglnli-se the guides the disabled worker
« disabled worker » status info the
or info a
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To prepare the arrival of the
new collaborator :

Anticipate the
adaptations
Name a
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To integrate the new collaborator :
Raise the on the impact of stereotypes

or the different types
of disability

Involve the
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at the

recruitment methods
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DU GRAND-DUCHE DE LUXEMBOURG Avec le soutien du

Fonds social européen
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Hiring a person with a disa-
bility contributes to o
and to Recruiting one or several disabled workers is a

on disability

to the company
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No disability is like the other : in order to acknowledge the
needed adjustments and support measures, it is essential to
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AAA
costs are covered
AAA by fhe SfCIfe
Between 40% and 100% of W o
. /
the dlsqb|eq| wborker ds gross Disabled workers have
SRR a right to 6 additional
days of per year
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The State participates in the
following costs:
Workstation and access
Professional
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